BACKGROUND NOTE 2:

MAKING

MIGRATION

WORK
FOR ALL

MAXIMIZING THE BENEFITS OF

MIGRATION FOR ALL

Why does “Making
Migration Work
for All” say

that “the basic
challenge before
us is to maximize
the benefits of
migration, rather
than obsess about
minimizing risks”?

Public debates about the
downsides of migration have
obscured its astonishing
contributions to economic
growth, sustainable develop-
ment and improvements in the
lives of millions of people.

Migrants represent 4.4% of

the global workforce. But

the McKinsey Global Institute
estimates that migrant workers
in higher-productivity settings
contributed $6.7 trillion - or
9.4% -- to global GDP in 2015.
This is $3 trillion more than
they would have produced

in their countries of origin.

Migrants put 85% of their earn-
ings back into host countries
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through taxes and spending.
Migrants typically do not take
jobs that local workforces
would otherwise fill. Instead,
by stimulating economic activ-
ity and demand for labour, they
create more and higher-quality
job openings for other workers.

Migration also promotes inter-
national development. Migrants
send home large sums in remit-
tances. In 2017, nearly $600
billion was remitted interna-
tionally - three times all devel-
opment assistance - although
extremely high transfer costs
often penalize senders, espe-
cially among poorer migrants.

The benefits of migration for
countries of origin go beyond
financial transfers. Migrants
offer skills, knowledge and
entrepreneurship to their
home societies, and pro-
mote trade and investment.

Well-managed migration can
also bridge cultural divides
and break down stereotypes
- including gender stereo-
types - in both host coun-
tries and countries of origin.
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Governments
have the
potential to
maximize the
benefits of
migration by
reforming the
laws, rules and
practices — and
burdens like
visa fees —
that limit their
contributions,
and by

strengthening

policies that
ensure decent
work for national
and migrant
workers alike.
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Are the benefits of
migration shared
equally by men
and women?

49% of migrants are women.
67% of female migrants work
(compared to 51% of women
worldwide) and they send
home a higher percentage
of their earnings as remit-
tances than men. Meanwhile,
many are in low-paid posts,
such as care-giving, expe-
rience wage and other

forms of discrimination and
have little job security.

Does migration
create economic
and social
problems?

While the impacts of migra-
tion are generally positive,
large inflows of migrants can
have short-term destabiliz-
ing effects on local labour
markets if they are not prop-
erly regulated. When large
numbers of skilled migrants
leave a country for work
elsewhere, it can be difficult
to fill resulting labour gaps.

The long-term benefits of
migration outweigh these
challenges over time. But
misunderstandings about its
effects can fuel social tensions
and extremely negative politi-
cal narratives about migrants.

These negative narratives are
often based on false assump-
tions: Migrants are frequently
presented as security threats,
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but they are statistically less
likely to be involved in crime
than local populations.

Are migrants
fulfilling their
potential
worldwide?

Many migrants face major
social and economic barri-
ers. They cannot fulfil their
potential because of restric-
tive or ineffectual labour
policies, laws and employ-
ment customs - and in some
cases infringements on their
fundamental human rights

- that stop them from fully
contributing to society.

Migrants in low-skilled jobs
in particular can face appall-
ing work conditions. There
are nearly 6 million migrants
in forced labour, account-
ing for nearly a quarter of
those trapped in forced
labour globally, often in
developed countries.

Other migrants are forced to
pay exorbitant recruitment
fees and visa costs in order

to work, forcing them into
debt bondage and conditions
amounting to modern slavery.
Many are excluded from social
security programmes and pro-
tection schemes in both their
host countries and countries
of origin, or cannot bring with
them the entitlements they
accrue while working abroad
when they return home.

How can we
maximize the
benefits of
migration for all?

Governments have the poten-
tial to maximize the benefits
of migration by reforming

the laws, rules and prac-

tices - and burdens like visa
fees - that limit their con-
tributions, and by strength-
ening policies that ensure
decent work for national

and migrant workers alike.

At the international level, gov-
ernments can also take steps
to develop skills partnerships
(agreements to train individu-
als in one country to fill spe-
cific labour gaps in another),
make social security benefits
easily portable across borders
and reduce the transfer costs
of international remittances.

At all times, political leaders
should be sensitive to the
concerns of their own societ-
ies over migration, challenge
myths about the impact of
migrants, and clarify that
policies to expand economic
and social opportunities

for migrants will ultimately
contribute to the prosper-
ity and security of all.
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